Drugs in the workplace.
Many corporations are making concerted efforts to reduce the growing costs of on-the-job intoxication by the use of preemployment urine screening and breath alcohol testing, in addition to the more traditional histories and physical examinations. The worker who is accident prone, frequently ill, demonstrates poor work performance, or who seems to be under the influence of a mind-altering drug is examined for possible drug toxicity. Disciplinary action must be equitable and with the concurrence of the union. The advantages and problems associated with the chemical testing procedure and the safeguards to the individual and the corporation are discussed.